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About Multiflex

Multiflex Human Resources is Ireland’s leading Light Industrial and
Technical Engineering recruitment company. We have locations in
Blanchardstown and Kildare, and also have a presence in Limerick,
Galway and Cork through our affiliation with Cpl Resources. Our in-depth
knowledge of the local economy and our unrivalled access to local talent
makes us the number one choice for both candidates and clients. We
work in partnership with companies all around the country. Features of
our service include:

Flexible staff / staff are employed by Multiflex, we look after payroll
and insurance, taxes and other legal obligations.

One-off or recurring basis / to meet unforeseen peaks in workload
or seasonal or cyclical requirements.

Light Industrial Sector / types of personnel include assemblers,
machine operators, collators, labellers, stockers, packers, quality
control, forklift operators, shipping/receiving clerks.

The following companies are also part of the Cpl Group

IT, Engineering, Science, Sales, www.cpl.ie
Contact Centre, HR Multilingual

www.aob.ie
Office Support & Administration

www.careers-register.com
Finance ,Accountancy, Banking,
Insurance

WWW.Mmrs.ie
Healthcare
Engineering &Construction www.techskills.ie
Pharmaceutical & Medical Devices www.thornshaw.ie
Industrial, Manufacturing, Hotel & www.multiflex.ie
Catering

Executive Search & Selection www.broadreach.ie



About the Guide

This Salary Guide is produced bi-annually. The information and salaries
listed in the guide, are a reflection and synopsis of the salaries listed in
our group database across a period of six months. The data is then
verified by each consultant and manager, within their individual specialist
areas. The company’s investment in the latest technology has attributed
to the validity and scope of the data included in this guide.

The information in this document should be used as a guide, and does
not account for variance in company size, industry, turnover etc. The
salaries listed are base salaries and do not include extras (bonuses,
commission). The guide includes a separate section on Benefits and
Perks.

Salary Guides are also available from the above companies covering
each of their relevant sectors.

Disclaimer

The figures quoted in this document are taken from a number of sources. The figures
quoted could be higher or lower and depend on each individual company. The document
should be used as a guideline for reference purposes.



MANUFACTURING — PERMANENT

Manufacturing-Permanent

MD, Manufacturing

‘000

(A

(249)

‘000

‘000

(3-5 yrs exp. (5+ yrs exp)

General Manager - 50-60 65-75
Operations Manager - 40-55 55-70
Manufacturing Manager - 40-55 55-70
Manufacturing Supervisor 30-35* 35-45* 45-55*
Manufacturing Engineer 25-28* 28-38* 38-50*
Manufacturing Operative 13-15* 15-20* 18-22*
Production Manager 35-40 40-55 50-65
Production Supervisor 25-30 30-40 35-45
Production Scheduler 25-30 30-35 35-40
Packaging Supervisor - 25-30 30-35
Machine Operator 15-19 20-24 23-26
Safety Manager 45-55 55-65 65-70
QA Inspector 23-25 25-30 32-35
General Operative 14-16 15-20 18-23
Team Leader 21-24 24-30 30-35
Warehouse Manager 28-30 30-35 35-45
Warehouse Supervisor 22-25 25-30 30-35
Warehouse Operative 15-19 20-24 24-28
Distribution / Logistics 30-35 35-45 45-50
Manager

Distribution / Logistics 25-30 30-35 35-40
Supervisor

Distribution/Logistics 24-25 27-30 30-35
Coordinator

Transport Manager 27-30 30-35 35-45
Assistant Transport Manager 20-25 25-30 30-40
Transport Coordinator 19-20 20-25 25-30




MANUFACTURING — PERMANENT (Cont)

Manufacturing-Permanent ‘000 ‘000 ‘000
(0-2yrs  (3-5yrs exp, (5+ yrs exp)
exp)

Freight Manager 27-30 35-40 40-50
Freight Supervisor 25-30 30-35 35-40
Freight Clerk 18-23 23-25 25-30
Artic/ Haz Chemical 25-35 35-45 45-50
Artic Driver 28-30 30-40 40-50
HGV + Haz Chemical 28-35 35-45 45-50
C Licence 19-25 24-30 30-35
C1 Licence 18-20 20-25 25-30
Van Driver B Licence 17-18 18-20 20-22
Reach /Counter Balance 17-18 18-20 20-25
Forklift 17-18 18-20 20-25
Diesel Fitter 20-25 25-30 30-35

*Shift allowance applies, this is determined by individual company




MANUFACTURING — TEMPORARY

MANUFACTURING — TEMP / per hr

QA Inspector 15-20
General Operative 7-10
Team Leader 9-12
Warehouse Operative 7-11
Machine Operator 8-12
Artic/ Haz Chemical 25
Artic Driver 20
HGV + Haz Chemical 25
C Licence 15
C1 Licence 12
Van Driver B Licence 10
Reach Forklift 8-11
Counter Balance Forklift 8-11
Diesel Fitter 15




HOTEL & CATERING — PERMANENT

Hotel & Catering - Permanent 000 000 '000
3 star 4 Star 5 Star
General Manager 40 46.8 52
Assistant General Manager 32 36 40
Duty Manager 22.5 25 26
Conference & Banqueting Manager 28 36 41.2
Sales Manager 35 40 45
Food & Beverage Manager 28 32 36
Restaurant Manager 24 28 30
Head Chef 32 36 45
Sous Chef 28 32 40
Chef de Partie 23 24 26
Head of Pastry/Pastry Chef 23 28 35
4" Year Chef 19 20 21
3™ Year Chef 18 18 19
Commis Chef 17 17 18
Kitchen Porter 14.5 16 17
Waiting Staff 15.6 17 20
Bar Manager 26 30 38
Bar Staff 16 16.8 19.6
Accommodation Manager 24 30 36
Accommodation Supervisor 18-22 22 24
Housekeeper 23 30 38
Accommodation Assistants 16 18 22
Concierge / Porters 15 18 20
Front Office Manager 25 30 35
Hotel Receptionist 21 25 27
Hotel Reservations 20 22 24




BENEFITS & PERKS

Employers are paying more attention to salary survey® to ensure that
they are offering competitive packages to attract the right candidates
Remuneration can take many forms, such as pension contributions,
stock options, bonuses, healthcare, and subsidies among many others.
Companies are also becoming more diverse in their offerings. Attracting
and maintaining senior executives is very competitive and the overall
remuneration package can sometimes be the deciding factor

In more recent times, there has been an increasing trend towards
allowing employees a greater degree of choice and flexibility in designing
their own benefits packages by offering flexible or “flex” benefits
programs. Under the flex model, a company® reward package for
employees would be divided into core benefits plus an allowance to
spend on preferential extras, which suit their personal needs.

Developing a Flex program is about finding ways to reward employees,
in way that is creative and tax-efficient. Since January 2004 PRSI has
been extended to benefits that are subject to tax (BIK). This means that
company cars, club subscriptions and other benefits that were previously
exempt from PRSI will now be in the PRSI net, with the responsibility for
collection of taxes and PRSI transferring to the employer.

Some employers offer flexible work options in flexitime or compressed
workweeks, in geography (telecommuting or satellite workplaces), in time
off (floating holidays or holiday carryover) and in career paths (job
sharing or part-time work). For some employees there is more value
placed on this type of benefit then other monetary rewards.



BENEFITS & PERKS (Cont)

For Sales Professional it is still the norm to get perks such as company
car/car allowance, laptop and mobile as these are required for their job.
Also, benefits are scaled to the level at which the candidates is hired into
to the company.

A wide range of benefits fit into flex programmes; for example

Pensions

Option to take more Holidays

Approved tax efficient Share Participation Schemes
Life Cover / Medical Funds

A certain amount to spend on a Health Insurance Package of
your choice

Medical Check-ups

Creche Facilities

Paternity Leave

Educational Assistance/Training

Cars

Taxsaver commuter tickets for CIE and Dublin Bus
Flexible working policies

Broadband connection

Perks such as flexible working are probably less important to IT workers,
as job security and training incentives rise up the list of priorities for job
seekers. Although benefits might not be a deal-breaker for a candidate,
they certainly add to a company® overall image as an employer of
choice.

Dublin City Co. Dublin Kildare
83 Merrion Square 3 Main Street 1 Spring Gardens Lodge
Dublin 2 Blanchardstown Salins Road,Naas
t: 01-6146000 Dublin 15 Co. Kildare
f: 01-6146033 t: 01 8219773 t: 045 898900
e:info@aob.ie f: 01 8219747 f: 045 898420

e: solutions@d15.multiflex.ie e: solutions@naas.multiflex.ie




